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2025 Colorado Law Updates for Restaurants 

 

2025 Federal and State Labor Law Posters Request Form 

Free Labor Law posters are a CRA member benefit! 

The combined Federal and State Labor Law poster for 2025 will be available in February 2025, 
but now is the time to order yours for your business. Please fill out this form and we will send 
you the poster(s) when they arrive in February. 

If you have any questions about free posters or signage, email us 
at posters@corestaurant.org. 

 

Operations 

BOI Reporting Deadline Moved to Mid-January 2025 (current as of December 26, 2024) 

On December 23, the Fifth Court Circuit of Appeals granted the federal government’s Motion to 
Stay the injunction that had temporarily blocked new reporting requirements covering about 
32.6 million small businesses, which include many restaurants.  

This means that the filing deadline for most covered businesses of the “beneficial ownership 
information” (BOI) report under the Corporate Transparency Act (CTA) is now again in January 
2025. Failure to file the BOI report before the deadline may result in penalties of up to $591 per 
day. For more information on the BOI report or, if required, to go ahead and file your report, 
please click here. 

Filing Deadlines: FinCEN “recognizes that reporting companies may need additional time to 
comply given the period when the preliminary injunction had been in effect,” so it extended the 
reporting deadline for companies that were created or registered prior to January 1, 2024, 
to January 13, 2025, to file their initial BOI reports.  

Check the latest “Alert” on this page for deadlines for companies created after January 1, 2024.  

Please note that some BOI pages are currently down and others, including the filing page, still 
show the following: “��� NOTICE: Failure to file Beneficial Ownership Information Report before 
the federal deadline of January 1, 2025 may result in penalties of up to $591/day.” It might take 

https://web.corestaurant.org/atlas/forms/general/51
mailto:posters@corestaurant.org
https://submityourboir.com/?gad_source=1&gclid=Cj0KCQiAsaS7BhDPARIsAAX5cSDDud2PhRphfSytaQJRBehYSY7hhPoe7GCTw0lSqPahkFU0oqRxq3gaAk9jEALw_wcB
https://www.fincen.gov/boi
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another couple of days for all the relevant FinCEN website pages to be updated with the 
information contained in today’s “Alert.” 

 

Liquor 

• SB24-231 was passed in 2024, which increased retail-to-retail alcohol purchase limits 
from $2,000 annually to $7,000. This $7,000 limit will incrementally increase based on 
CPI. 

 

Labor 

1. Youth Employment Protections 

Effective January 1, 2025, amendments to the Colorado Youth Employment Opportunity Act 
strengthen protections for minor workers. These include: 

• Stricter penalties for violations 

• Enhanced anti-retaliation measures 

• Requirements for employers to ensure compliance when hiring minors, including 
verifying age through reliable third-party sources 

Learn more here 

 

2. Overtime and Wage Calculations 

 

• The Colorado Supreme Court ruled that incentives, such as holiday pay, must be 
included in the regular rate when calculating overtime. Retail food establishments must 
ensure compliance when compensating employees for overtime, especially during peak 
seasons. 
 

Learn more here 

 

3. Anti-Discrimination and Complaint Records 

Updates to the POWR Act introduce requirements for: 

• Retaining records of discrimination or unfair practice complaints for at least five years 

https://www.leg.colorado.gov/bills/sb24-231
https://cdle.colorado.gov/dlss/youth-law#:%7E:text=The%20Colorado%20Youth%20Employment%20Opportunity%20Act%20applies%20to%20all%20employment,as%20a%20servant%2C%20agent%2C%20or
https://cdle.colorado.gov/sites/cdle/files/Colorado%20Youth%20Employment%20Opportunity%20Act%2C%20C.R.S.%208-12-101%2C%20et.%20seq.%20April%202023%20%5Baccessible%5D_0.pdf
https://cdle.colorado.gov/dlss/youth-law
https://cdle.colorado.gov/dlss/wage-and-hour-laws-including-paid-sick-leave
https://cdle.colorado.gov/dlss
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• Including marital status as a protected class 

• Ensuring non-disclosure agreements comply with strict guidelines: 

o Under the new law, NDAs are void unless they meet the following requirements: 

o The NDA must be mutual. 
o The NDA must state that it does not restrain the employee or prospective 

employee from disclosing underlying facts of any alleged discriminatory or 
unfair employment practice (more details in link below) 

o The NDA must state that disclosure of the underlying facts of any alleged 
discriminatory or unfair employment practice consistent with the statute (as 
stated in Paragraph 2 above) is not disparagement. 

o If the agreement contains a non-disparagement provision, it must state that if 
the employer disparages the employee or prospective employee, the 
employer cannot seek to enforce the non-disparagement or NDA or seek 
damages related to any other party’s violations of these provisions. 

o If the NDA contains a liquidated damages provision, such liquidated damages 
must be reasonable and proportionate based on actual anticipated economic 
loss, tailored to the nature of the breach, and not punitive. 

o The NDA must attach an addendum, signed by the employer and employee 
or prospective employee, attesting compliance with the requirements 
detailed above. 

Learn more here 

 

4. Hair Length Protections 

• Under an extension of the CROWN Act, discrimination based on hair length associated 
with race is explicitly prohibited. Retail food establishments must review grooming 
policies to ensure compliance. 

Read the bill here. 

 

5. Changes to Colorado’s Noncompete Laws 

• Adjustments to noncompete agreements include restrictions on recovering training 
expenses from employees and penalties for violations. These updates could influence 
agreements related to training in food safety or management. 

https://www.foxrothschild.com/publications/powr-act-checklist-what-colorado-employers-need-to-do-to-comply
https://leg.colorado.gov/bills/hb24-1451
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Read more here 

 

6. Workers’ Comp  

• Colorado House Bill 24-1220 (HB24-1220) introduces several changes to the state's 
workers' compensation system to enhance benefits for injured workers. This bill makes 
the following changes: 

1. Refusing Modified Employment: If an injured worker's doctor advises against 
driving, the worker can decline a modified job offer that requires commuting by car. 

2. Compensation for Loss of an Ear: The bill adds the loss of an ear to the list of injuries 
eligible for whole person permanent impairment benefits, ensuring workers receive 
appropriate compensation for this specific injury. 

3. Increased Benefit Limits: The maximum amounts workers can receive for certain 
injuries have been raised: 

o For impairment ratings of 19% or less, the cap increases from $75,000 to 
$185,000. 

o For impairment ratings over 19%, the cap rises from $150,000 to $300,000. 
These limits will be adjusted annually by the director of the Division of 
Workers' Compensation. 

4. Direct Deposit of Benefits: Upon request, workers' compensation insurers are now 
required to pay benefits via direct deposit, offering a more convenient payment 
method for claimants. 

      The bill was approved by the Governor on June 4, 2024, with portions becoming 
effective on August 7, 2024, and others on January 1, 2025. These changes aim to provide 
greater support and flexibility to injured workers in Colorado's workers' compensation system. 

 

https://www.laborandemploymentlawcounsel.com/2024/06/colorado-amends-non-compete-law-to-address-potential-abuses-of-training-repayment-agreement-provisions-traps/
https://www.laborandemploymentlawcounsel.com/2024/06/colorado-amends-non-compete-law-to-address-potential-abuses-of-training-repayment-agreement-provisions-traps/
https://leg.colorado.gov/bills/hb24-1220
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Food Code 

The Colorado Department of Public Health and Environment (CDPHE) recently voted to adopt 
the FDA 2022 Food Code, which has a few new rules for retail food establishments.  

It is important to note that these changes do not apply to the City and County of Denver. 

1. Certified Food Protection Manager (CFPM) 

Starting March 1, 2025, the person on site who is in charge of operations at restaurants and 
most other food establishments must hold a CFPM certification. However, a CFPM is not 
required during all hours of operation in low-risk scenarios, such as food preparation before 
opening or when only drinks and low-risk foods are served, and when the kitchen is closed.  

The CRA offers ServSafe CFPM classes on a regular basis, including instruction in Spanish. Click 
here for the 2025 schedule. 

 

2. Written Procedures for Vomit and Diarrheal Events 

Establishments are required to have documented procedures for addressing incidents involving 
vomit or diarrhea. These procedures must prioritize sanitation and disease prevention, including 
the proper cleaning of affected areas and disposal of waste. 

 

https://drive.google.com/file/d/1kEtv4f6YciFXXzLEu6amUc9Anu9uWGYn/view
https://corestaurant.org/servsafe/
https://corestaurant.org/servsafe/
https://www.larimer.gov/sites/default/files/uploads/2024/new_2024_form_code-_clean_up.pdf
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3. Allergen Labeling and Notification 

Customers must be informed about the presence of major food allergens (milk, eggs, fish, 
shellfish, tree nuts, peanuts, wheat, soy, and sesame) in menu items. This can be done using 
labels, brochures, placards, or other written methods. 

 

4. Food Storage Guidelines 

 Raw animal products must be stored separately from unwashed fruits and vegetables to 
prevent cross-contamination. This codifies existing industry standards. 

 

5. Preparation of Packaged Foods with Cooking Instructions 

 Food items packaged with specific cooking instructions must be prepared accordingly unless 
the manufacturer specifies that the product is safe to eat without further cooking. This ensures 
proper control of pathogens. 

Read more here 

 

For more information or if you have questions on any of the above, please reach out to us at 
info@corestaurant.org. There are also lots of operational resources available to CRA members 
for free in the member portal; click here. 

 

https://cdphe.colorado.gov/dehs/food-safety-and-licensing
mailto:info@corestaurant.org
https://web.corestaurant.org/portal?_gl=1*1hwggtl*_ga*Nzk5MzAwOTg0LjE3MTk2MTEwMjY.*_ga_JH1XH25KKN*MTczNDk3NjUwOS4yMzQuMS4xNzM0OTc4MDcxLjM5LjAuMA..
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